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Gender pay gap
University of Leeds

Mean 
19.0%

Median 
14.4%

Benchmark

HE 
sector1 
15.5%

Russell 
Group1 
18.4%

Bonus gap

Proportion of staff awarded a bonus
Bonus gap (excluding NHS  
Clinical Excellence Awards) 

Male

5.7% 5.6%

Female

  Received a bonus (%)

  Male staff

  Did not receive a bonus (%)

  Female staff

Mean 
21.0%

Median 
0.0%

Quartile bands

Lower  
quartile

Lower middle 
quartile

Upper middle 
quartile

Upper 
quartile

1 UCEA: Intersectional Pay Gaps in Higher Education 2020-21. We use last year’s mean  
   benchmarks as comparators in this report, as this year’s data is not yet available




