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[bookmark: _Toc53135677][bookmark: _Toc61780089]Introduction
The following data provide information on all staff across the University who voluntarily resigned during the academic year 2021-22. These data are provided by the following protected characteristic: age; caring responsibilities; disability; ethnicity; gender; religion or belief; and sexual orientation as well as by contract type (permanent or fixed-term) and contract status (full or part time). 
During 2021-22, a total of 867 staff resigned out of a staff population of 9,733, equating to a 9% staff turnover rate. For comparison, during 2020-21, a total of 635 staff resigned out of a staff population of 9,252, equating to a 7% staff turnover rate. 

The previous two years of data are provided for comparison. 
Data are rounded to the nearest whole percent and therefore may not always total 100%. 

[bookmark: _Toc61780090]Age


	Age (years)
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	Under 20
	28
	0
	0%
	10%
	27%

	20 - 29
	1368
	247
	18%
	15%
	15%

	30 - 39
	2752
	317
	12%
	9%
	8%

	40 - 49
	2582
	167
	6%
	5%
	5%

	50 - 59
	2110
	94
	4%
	4%
	3%

	60 +
	893
	42
	5%
	4%
	3%



Commentary
The highest turnover during 2021-22 was amongst those aged 20-29 at 18% (the highest in 2020-21 was also 20-29 group at 15%). The lowest turnover rate at 0% was amongst staff aged under 20 years.  

[bookmark: _Toc61780091]Caring Responsibilities[footnoteRef:1] [1:  Defined as: caring for one or more children, one or more disabled children, a disabled adult, an older person, or another adult ] 



	
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	Yes
	2677
	154
	6%
	4%
	4%

	No
	4907
	519
	11%
	8%
	7%

	Prefer not to answer
	581
	35
	6%
	6%
	6%

	Unknown
	1766
	159
	9%
	4%
	8%



Commentary
For staff who declared they had caring responsibilities, there was a 6% turnover during 2021-22 (4%, 2020-21). The turnover was 11% for staff with no caring responsibilities (8%, 2020-21). 

[bookmark: _Toc61780092]Disability[footnoteRef:2] [2:  Disability is defined under the Equality Act 2010 as a physical or mental impairment that has a substantial and long-term negative effect on a person’s ability to do normal daily activities.
] 


	
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	Disabled
	625
	46
	7%
	7%
	4%

	No known disability
	7488
	681
	9%
	7%
	6%

	Prefer not to answer
	673
	44
	7%
	5%
	6%

	Unknown
	947
	96
	10%
	10%
	13%



Commentary
During 2021-22 of the total number of staff who stated they had a disability, 7% resigned, (also 7%, 2020-21). Of the total number of staff with no known disability, 9% resigned (7%, 2020-21).
[bookmark: _Toc61780093]
Ethnicity

	
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	BAME[footnoteRef:3] [3:  BAME- Black, Asian and minority ethnic] 

	1386
	154
	11%
	7%
	7%

	-Black
	237
	37
	16%
	6%
	5%

	-Asian
	789
	78
	10%
	6%
	7%

	-Mixed
	213
	31
	15%
	9%
	7%

	-Other
	147
	8
	5%
	11%
	11%

	White
	6837
	592
	9%
	7%
	6%

	Prefer not to answer
	635
	36
	6%
	5%
	6%

	Unknown
	875
	85
	10%
	9%
	13%



Commentary
During the academic year 2021-22 of the total staff population who declared their ethnicity as White, 9% resigned (7%, 2020-21). Of the total staff population who declared their ethnicity as Black, Asian, Mixed or Other, 11% resigned, (7% 2020-21). Turnover is also shown for Black, Asian, Mixed and Other staff groups separately.
[bookmark: _Toc61780094]Gender

	
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	Female
	5432
	489
	9%
	7%
	7%

	Male
	4246
	372
	9%
	7%
	6%

	Gender fluid
	3
	1
	33%
	0%
	0%

	Non binary
	25
	3
	12%
	0%
	0%

	Other
	27
	2
	7%
	8%
	0%



Commentary
Turnover was 9% for female staff (7%, 2020-21) and 9% for male staff (7% 2020-21) during 2021-22. Turnover rates were higher for gender fluid and non binary staff (33% and 12% respectively), but the number of leavers was small (4 people in total). 



[bookmark: _Toc61780095]Religion or Belief

	
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	Buddhist
	59
	3
	5%
	11%
	7%

	Christian
	2261
	169
	7%
	5%
	5%

	Hindu
	94
	12
	13%
	5%
	9%

	Jewish
	52
	5
	10%
	4%
	4%

	Muslim
	304
	34
	11%
	6%
	8%

	Sikh
	58
	4
	7%
	5%
	2%

	Spiritual
	59
	9
	15%
	18%
	0%

	None
	3972
	396
	10%
	8%
	6%

	Other religion
	152
	10
	7%
	7%
	9%

	Prefer not to answer
	974
	70
	7%
	8%
	7%

	Unknown
	1748
	155
	9%
	7%
	8%





Commentary 
During the academic year 2021-22, the largest turnover rate was amongst Spiritual staff (15% but only 9 individuals – this group also had the highest turnover rate in 2020-21). There was a 13% turnover for Hindu staff (again only 12 individuals).
Whilst these data are provided for transparency, it should be noted that due to the low number of staff in some categories, it may be difficult to drawn meaningful conclusions when comparing across academic years. 
[bookmark: _Toc61780096]


Sexual Orientation 

	
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	Bisexual
	301
	34
	11%
	18%
	8%

	Gay man
	165
	13
	8%
	7%
	9%

	Gay woman/
lesbian
	109
	11
	10%
	10%
	9%

	Heterosexual
	6323
	584
	9%
	6%
	6%

	Other
	83
	7
	8%
	8%
	2%

	Prefer not to answer
	994
	62
	6%
	6%
	7%

	Unknown
	1758
	156
	9%
	7%
	8%



Commentary 
The turnover for staff disclosing as a gay woman/lesbian was 10% in 2021-22 (10%, 2020-21), 11% for staff disclosing as bisexual (18%, 2020-21), and 8% for staff disclosing as a gay man (7%, 2020-21). 
Whilst these data are provided for transparency, it should be noted that due to the low number of staff in some categories, it may be difficult to drawn meaningful conclusions when comparing data across academic years.

[bookmark: _Toc61780097]Contract Status

	
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	Full time
	6907
	533
	8%
	6%
	6%

	Part time
	2826
	334
	12%
	9%
	8%



Commentary
During the academic year 2021-22 the turnover rate for part time members of staff was 12% (9%, 2020-21) compared to a turnover rate for full time members of staff of 8% (6% 2020-21).
[bookmark: _Toc61780098]Contract Type


	
	Total staff
	Voluntary Leavers
	2021-22 % Turnover
	2020-21 % Turnover
	2019-20 % Turnover

	Fixed term
	1720
	252
	15%
	12%
	13%

	Permanent
	8013
	615
	8%
	6%
	5%



Commentary
During the academic year 2021-22, the turnover rate for fixed term staff was 15%, (12% in the previous year). The turnover rate for permanent staff was 8%, (previously 6%). 

All Staff turnover by age

% Turnover	
Under 20	20 - 29	30 - 39	40 - 49	50 - 59	60 +	0	0.18055555555555555	0.11518895348837209	6.467854376452363E-2	4.4549763033175357E-2	4.7032474804031353E-2	


All Staff turnover by caring responsibilities

% Turnover	
Yes	No	Prefer not to answer	Unknown	5.7527082555098995E-2	0.11021448290507539	6.0240963855421686E-2	9.0033975084937712E-2	


All Staff turnover by disability

% Turnover	
Disabled	Non disabled	Prefer not to answer	Unknown	7.3599999999999999E-2	9.0945512820512817E-2	6.5378900445765234E-2	0.10137275607180571	


All Staff turnover by ethnicity

% Turnover	
Black	White	Asian	Mixed	Other	Prefer not to answer	Unknown	0.15611814345991562	8.6587684657013317E-2	9.8859315589353611E-2	0.14553990610328638	5.4421768707482991E-2	5.6692913385826771E-2	9.7142857142857142E-2	


All Staff turnover by gender

% Turnover	
Female	Male	Gender Fluid	Non-binary	Other	9.0022091310751104E-2	8.7611869995289679E-2	0.33333333333333331	0.12	7.407407407407407E-2	


All Staff turnover by religion or belief

% Turnover	
Buddhist	Christian	Hindu	Jewish	Muslim	Sikh	Spiritual	None	Other religion	Prefer not to answer	Unknown	5.0847457627118647E-2	7.4745687748783721E-2	0.1276595744680851	9.6153846153846159E-2	0.1118421052631579	6.8965517241379309E-2	0.15254237288135594	9.9697885196374625E-2	6.5789473684210523E-2	7.1868583162217656E-2	8.8672768878718541E-2	


All Staff turnover by sexual orientation

% Turnover	
Bisexual	Gay man	Gay woman/lesbian	Heterosexual	Other	Prefer not to answer	Unknown	0.11295681063122924	7.8787878787878782E-2	0.10091743119266056	9.2361220939427488E-2	8.4337349397590355E-2	6.2374245472837021E-2	8.8737201365187715E-2	


All Staff turnover by contract status

% Turnover	
Full time	Part time	7.7168090343130158E-2	0.11818825194621373	


All Staff turnover by contract type

% Turnover	
Fixed term	Permanent	0.14651162790697675	7.6750280793710227E-2	
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