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[bookmark: _Toc62753340]Introduction
The following data provide information on all staff (academic, professional and managerial, and support) across the University who took maternity, adoption or paternity leave during the 2021-22 academic year. Data from 2019-20 and 2020-21 are also included for comparison. 
Data are rounded to the nearest whole percent and therefore may not always total 100%. 
[bookmark: _Toc62753341]Maternity/Adoption leave	

	
	Count
	2021-22 %
	2020-21 %
	2019-20 %

	Academic
	63
	39%
	33%
	43%

	Professional & Managerial
	38
	23%
	21%
	20%

	Support
	62
	38%
	46%
	36%

	All Staff Total
	163
	-
	-
	-



Commentary
163 staff took maternity and adoption leave in 2021-22. Academic staff account for 39% of the staff on maternity and adoption leave, with 38% from Support roles, and the final 23% are from Professional and Managerial roles.
[bookmark: _Toc62753342]Staff return to work following Maternity/Adoption Leave

	
	No
	Yes
	Total
	% returned 2021-22
	% returned 2020-21
	% returned 2019-20

	Return to work
	13
	161
	174
	93%
	93%
	87%



Commentary
93% of staff returned to work after maternity/adoption leave in 2021-22. These figures are the same as for 2020-21.


[bookmark: _Toc62753343]Paternity leave

	
	Count
	[bookmark: OLE_LINK1]2019-20 %
	2020-21 %
	2021-22 %

	Academic
	58
	67%
	60%
	73%

	Professional & Managerial
	10
	17%
	16%
	13%

	Support
	11
	16%
	24%
	14%

	All Staff Total
	79
	-
	-
	-



Commentary
Due to current reporting mechanisms, these data only show staff who have taken a continuous two week block of paternity leave.
79 staff took paternity leave in 2021-22 compared to 63 in 2020-21. Of the staff that took paternity leave, the largest job category was academic (73%).
Maternity/Adoption Leave - All Staff


Academic	Prof 	&	 Man	Support	38.650306748466257	23.312883435582819	38.036809815950924	
Return to work after maternity/adoption leave - All Staff 


No	Yes	13	161	
Paternity leave - All Staff


Academic	Prof 	&	 Man	Support	73.417721518987349	12.658227848101266	13.924050632911392	
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