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[bookmark: _Toc53135677][bookmark: _Toc61780089]Introduction
The following data provide information on all staff (academic, professional and managerial, and support) across the University who voluntarily resigned during the academic year 2019-20. These data are provided by the following protected characteristic: age; caring responsibilities; disability; ethnicity; gender; religion or belief; and sexual orientation as well as by contract type (permanent or fixed-term) and contract status (full or part time). 
During 2019-20, a total of 600 staff resigned out of a staff population of 9,239, equating to a 6% staff turnover rate (8%, 2018-19). 

The previous two years of data are provided for comparison. 
Data are rounded to the nearest whole percent and therefore may not always total 100%. 

[bookmark: _Toc61780090]Age


	Age (years)
	Total staff
	Voluntary Leavers
	2019-20 % Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	Under 20
	15
	4
	27%
	7%
	7%

	20 - 29
	1246
	188
	15%
	18%
	17%

	30 - 39
	2715
	206
	8%
	9%
	9%

	40 - 49
	2423
	114
	5%
	5%
	5%

	50 - 59
	1994
	66
	3%
	3%
	3%

	60 +
	846
	22
	3%
	4%
	3%



Commentary
The highest turnover during 2019-20 was amongst those aged under 20 years at 27% (the highest in 2018-19 was those aged 20-29 at 18%). The lowest turnover rate at 3% was amongst staff aged 50-59 and 60+ years (also 3% in 2018-19 for those aged 50-59 years). 

[bookmark: _Toc61780091]Caring Responsibilities[footnoteRef:1] [1:  Defined as: caring for one or more children, one or more disabled children, a disabled adult, an older person, or another adult ] 



	
	Total staff
	Voluntary Leavers
	2019-20 % Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	Yes
	2502
	97
	4%
	5%
	5%

	No
	4216
	309
	7%
	10%
	9%

	Prefer not to answer
	654
	39
	6%
	8%
	10%

	Unknown
	1867
	155
	8%
	6%
	5%



Commentary
For staff who declared they had caring responsibilities, there was a 4% turnover during 2019-20 (5%, 2018-19). This figure was 7% for staff with no caring responsibilities (10%, 2018-19). 

[bookmark: _Toc61780092]Disability[footnoteRef:2] [2:  Disability is defined under the Equality Act 2010 as a physical or mental impairment that has a substantial and long-term negative effect on a person’s ability to do normal daily activities.
] 


	
	Total staff
	Voluntary Leavers
	2019-20 % Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	Disabled
	535
	22
	4%
	10%
	6%

	No known disability
	7223
	434
	6%
	8%
	7%

	Prefer not to answer
	747
	48
	6%
	7%
	9%

	Unknown
	734
	96
	13%
	8%
	9%



Commentary
During 2019-20 of the total number of staff who stated they had a disability, 4% resigned, (10%, 2018-19). Of the total number of staff with no known disability, 6% resigned (8%, 2018-19).
[bookmark: _Toc61780093]
Ethnicity

	
	Total staff
	Voluntary Leavers
	2019-20 % Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	BAME[footnoteRef:3] [3:  BAME- Black, Asian and minority ethnic] 

	1135
	82
	7%
	8%
	8%

	-Black
	212
	10
	5%
	-
	-

	-Asian
	633
	47
	7%
	-
	-

	-Mixed
	173
	12
	7%
	-
	-

	-Other
	117
	13
	11%
	-
	-

	White
	6680
	389
	6%
	8%
	7%

	Prefer not to answer
	732
	42
	6%
	6%
	8%

	Unknown
	692
	87
	13%
	9%
	10%



Commentary
During the academic year 2019-20 of the total staff population who declared their ethnicity as White, 6% resigned (8%, 2018-19). Of the total staff population who declared their ethnicity as Black, Asian, Mixed or Other, 7% resigned, (8% 2018-19). This year, turnover is also shown for Black, Asian, Mixed and Other staff groups separately.
[bookmark: _Toc61780094]Gender

	
	Total staff
	Voluntary Leavers
	2019-20 % Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	Female
	5034
	355
	7%
	8%
	8%

	Male
	4171
	245
	6%
	7%
	6%

	Gender fluid
	2
	0
	0%
	-
	-

	Non binary
	3
	0
	0%
	-
	-

	Other
	29
	0
	0%
	-
	-



Commentary
Turnover was 7% for female staff (8%, 2018-19) and 6% for male staff (7% 2018-19) during 2019-20. This year, additional gender categories were available. No staff who are gender fluid, non binary or other gender resigned. 



[bookmark: _Toc61780095]Religion or Belief

	
	Total staff
	Voluntary Leavers
	2019-20 % Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	Buddhist
	55
	4
	7%
	12%
	11%

	Christian
	2161
	112
	5%
	7%
	7%

	Hindu
	77
	7
	9%
	6%
	7%

	Jewish
	51
	2
	4%
	6%
	2%

	Muslim
	218
	17
	8%
	7%
	13%

	Sikh
	49
	1
	2%
	5%
	8%

	Spiritual
	25
	0
	0%
	-
	-

	None
	3570
	223
	6%
	9%
	8%

	Other religion
	161
	14
	9%
	10%
	6%

	Prefer not to answer
	1029
	67
	7%
	8%
	9%

	Unknown
	1843
	153
	8%
	6%
	5%




Commentary 
During the academic year 2019-20, the largest turnover rate was amongst Hindu and Other religion, both at 9%. The lowest turnover rate was for Spiritual staff (new category) where no staff resigned. 
Whilst these data are provided for transparency, it should be noted that due to the low number of staff in some categories, it may be difficult to drawn meaningful conclusions when comparing across academic years. 
[bookmark: _Toc61780096]



Sexual Orientation 

	
	Total staff
	Voluntary Leavers
	2019-20% Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	Bisexual
	200
	15
	8%
	11%
	10%

	Gay man
	136
	12
	9%
	15%
	5%

	Gay woman/
lesbian
	102
	9
	9%
	6%
	12%

	Heterosexual
	5867
	339
	6%
	8%
	8%

	Other
	61
	1
	2%
	5%
	18%

	Prefer not to answer
	1017
	68
	7%
	8%
	10%

	Unknown
	1856
	156
	8%
	6%
	5%



Commentary 
The turnover for staff disclosing as a gay woman/lesbian was 9% in 2019-20 (6%, 2018-19), 8% for staff disclosing as bisexual (11%, 2018-19), and 9% for staff disclosing as a gay man (15%, 2018-19). 
Whilst these data are provided for transparency, it should be noted that due to the low number of staff in some categories, it may be difficult to drawn meaningful conclusions when comparing data across academic years.
[bookmark: _Toc61780097]Contract Status

	
	Total staff
	Voluntary Leavers
	2019-20 % Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	Full time
	6344
	366
	6%
	7%
	6%

	Part time
	2895
	234
	8%
	9%
	11%



Commentary
During the academic year 2019-20 the turnover rate for part time members of staff was 8% (9%, 2018-19) compared to a turnover rate for full time members of staff of 6% (7% 2018-19).
[bookmark: _Toc61780098]Contract Type


	
	Total staff
	Voluntary Leavers
	2019-20 % Turnover
	2018-19 % Turnover
	2017-18 % Turnover

	Fixed term
	1850
	246
	13%
	13%
	13%

	Permanent
	7389
	354
	5%
	6%
	6%



Commentary
During the academic year 2019-20, the turnover rate for fixed term staff was 13%, the same as the two previous years. The turnover rate for permanent staff was 5%, previously 6%. 

All Staff Turnover by Age (%)


Under 20	20 - 29	30 - 39	40 - 49	50 - 59	60 +	0.26666666666666666	0.1508828250401284	7.5874769797421734E-2	4.7049112670243497E-2	3.3099297893681046E-2	2.6004728132387706E-2	


All Staff Turnover by Caring Responsibilities(%)


Yes	No	Prefer not to answer	Unknown	0.04	7.0000000000000007E-2	0.06	0.08	


All Staff Turnover by Disability (%) 


Disabled	No known disability	Prefer not to answer	Unknown	0.04	0.06	0.06	0.13	


All Staff Turnover by Ethnicity (%)


BAME	White	Prefer not to answer	Unknown	7.0000000000000007E-2	0.06	0.06	0.13	


All Staff Turnover by Gender (%) 


Female	Male	Gender fluid	Non binary	Other	7.0520460866110454E-2	5.8738911532006714E-2	0	0	0	


All Staff Turnover by Religion or Belief (%)


Buddhist	Christian	Hindu	Jewish	Muslim	Sikh	Spiritual	None	Other religion	Prefer not to answer	Unknown	7.2727272727272724E-2	5.1827857473391949E-2	9.0909090909090912E-2	3.9215686274509803E-2	7.7981651376146793E-2	2.0408163265306121E-2	0	6.2464985994397759E-2	8.6956521739130432E-2	6.5111758989310015E-2	8.3016820401519267E-2	


All Staff Turnover by Sexual Orientation (%)


Bisexual	Gay man	Gay woman/
lesbian	Heterosexual	Other	Prefer not to answer	Unknown	0.08	0.09	0.09	0.06	0.02	7.0000000000000007E-2	0.08	


All Staff Turnover by Contract Status (%)


Full time	Part time	0.06	0.08	


All Staff Turnover by Contract Type (%)


Fixed term	Permanent	0.13	0.05	
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